






“Best New Career Tool 2008” for

CORPORATE OUTPLACEMENT

Designed to help the job seeker get the attention of
the hiring decision-maker with better information…faster!

A Career Marketing professional, not just a web designer, will actually build a dynamic 
online visually captivating presentation of a candidate’s career credentials on the Web, 
showcasing skills and achievements. It can be used during a telephone or in person interview 
to give employers or recruiters an in-depth display of one’s core strengths, skills inventory, 
experience, career history, and value proposition.

The Web Portfolio is a Resume Supercharger with powerful graphics.

It accelerates the job search campaign and networking activities.

It distinguishes oneself from competition. You went the extra mile!

It enhances networking effectiveness.

It strengthens phone interviewing, increasing one’s ability to get in-house interviews.

It enhances live interviewing, and demonstrates technology savvy.

It elevates a person’s credibility and value, with a compelling presentation

It is much more effective & professional than a traditional resume. 
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Resume/Web Portfolio
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A variety of service options include our commitment to work with a candidate until a 
position is accepted  For many candidates this provides a critical support system to 
continue the positive momentum of an effective career search, and to deal with the ups 
and downs of a  challenging job market and personal issues.

We also provide follow-up support services after a candidate accepts a position, for 
continued career development support, or if the position doesn’t work out because of 
company relocations, personal circumstances, or organizational restructuring, we will 
renew the search for the candidate.

OUR COMMITMENT AND SUPPORT

CUSTOMIZED SERVICES

Based upon our assessment of each candidate’s skills, strengths, and potential 
liabilities we will personalize and customize our services, to insure an effi cient and 
cost effective process that will achieve results in an optimum timeframe.  Our goal is to 
assist the candidate to get into the job market with the best preparation and resource 
leverage as quickly as possible. 

A  New App roach to

CORPORATE OUTPLACEMENT
Budget Friendly * Technologically Advanced * Personalized

WE APPRAISE  A CANDIDATE’S MARKETABLE SKILLS AND QUALIFICATIONS

We start by appraising a candidate’s marketable skills and qualifi cations.  Next we work 
with the candidate to  establish professional objectives that will provide the maximum 
job satisfaction and income potential.

WE HELP IDENTIFY AND ESTABLISH REALISTIC CAREER EXPECTATIONS

At this point we work with the candidate to identify the realistic positions for which 
the candidate is presently qualifi ed.  This must coincide with and provide the greatest 
possible advancement for one’s ideal objective.  The candidate will have access to all 
of our resources and current job market information.
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WE HELP CREATE EFFECTIVE INTERNAL STRATEGIES FOR GROWTH  WITHIN THE COMPANY

Whether the candidate is in a new position or has recently accepted a new position, 
we review the candidate’s responsibilities and options to design a program that will        
accelerate the achievement of long term career goals.

WE DEVELOP INTERVIEW INTELLIGENCE WITH THE BEST CAREER GROWTH

With our technology and experience, we also help the candidate to establish appropriate 
level contact intelligence. We help the candidate identify companies that could be 
hiring or are most likely to be in hiring mode.

WE HELP THE CANDIDATE TO DEVELOP INTERVIEW STRATEGIES

We role play the most current interview techniques to enhance the candidate’s 
presentation to others.  If necessary we will video tape and critique one’s interview 
style.  We also enhance one’s ability to negotiate salary and benefi ts.

WE HELP DEVELOP STRATEGIES THAT TURN INTERVIEWS INTO JOB OFFERS

The candidate will learn how to keep control of the interviews in order to generate 
more job offers.  We also help the candidate to prepare appropriate follow-up letters 
and develop effective telephone techniques.

A  New App roach to

CORPORATE OUTPLACEMENT
Budget Friendly * Technologically Advanced * Personalized

WE DEVELOP A CAMPAIGN AND MARKETING PLAN

We develop a professional profi le/resume or online web presentation that sells the 
marketable skills and qualifi cations of the candidate, and strongly communicates one’s 
professional objectives in order to maximize exposure in the job market.
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A  New App roach to

CORPORATE OUTPLACEMENT
Budget Friendly * Technologically Advanced * Personalized

WE DEVELOP NETWORKING STRATEGIES AND TECHNIQUES

We assist each candidate to effectively utilize his or her personal or professional 
networking contacts, and to expand one’s networking activities beyond these known 
contacts utilizing our resources.

WE ASSIST THE CANDIDATE IN NEGOTIATING COMPENSATION

WE ASSIST IN EVALUATING THE NEXT OPPORTUNITY

WE PROVIDE SUPPORT FOR CAREER DEVELOPMENT AND ADVANCEMENT

Determining the candidate’s worth for various positions, and assisting the candidate to 
understand how to negotiate his or her worth is usually extremely helpful, especially 
for downsized folks who are typically “anxious” and have a tendency to undervalue 
themselves, and those who simply are not current about  their worth. Signing Bonuses, 
Base Salary, Performance Bonuses, Benefi ts, Outplacement consideration for the 
future, and other issues are covered.

Sometimes it is not just a matter of money. Some candidates are challenged with 
more than one opportunity at the same time.  Whether it is a single choice, or multiple 
offers, we work together to examine each opportunity, objectively and unemotionally, 
to determine what is best for the candidate.

Whether the candidate is in a new position or has recently accepted a new position, 
we review the candidate’s responsibilities and options to design a program that will        
accelerate the achievement of long term career goals.

NCBI is not an employment agency

5605 N. MacArthur Blvd., 11th Floor, Irving, Texas  75038
Administration: 800-420-3389

sheet_1.indd   1sheet_1.indd   1 3/11/2008   10:21:34 AM3/11/2008   10:21:34 AM



CORPORATE OUTPLACEMENT
Service Options

Customized and individualized for executives to identify and plan the transition process by 
assessing expertise, interests and options to implement a strategy that achieves career and 
life objectives.  

Six and 12 month programs or until position accepted.

EXECUTIVE

MANAGEMENT/PROFESSIONAL

A full complement of outplacement strategies provide an understanding of the career transition 
process and practical techniques and tactics for individuals to organize and manage the job 
search.  Delivered in small group format to provide individualized service and support.

NCBI’s group programs are available in one-day and two-day workshops.  In addition we 
provide a:      

One Day workshop plus three, six or nine month’s access to NCBI’s ‘Advantage’ 
databases. 

Two Day workshop plus three, six or nine month’s access to NCBI’s ‘Advantage’ 
databases.

All programs may include our powerful Resume Portfolio Website at an additional cost.  The 
Portfolio is a remarkable candidate website providing enhanced biographical information, 
accomplishments, skills, graphs, charts and resume information accessible and downloadable 
to employers during the search process.  The Portfolio provides signifi cant information to the 
employer to augment the initial screening of the candidate.

•

•

For managers and professionals who want to evaluate and understand current strengths and 
skills which can provide broader options and opportunities for a well-organized and timely 
career transition.  

Three, six and 12 month programs.

GROUP
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